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WORKATION IN HYBRID HOSPITALITY: A STUDY OF STUDENT INTERNS

Abstract. The rapid expansion of hybrid work models has reshaped both tourism practices and
hospitality service design. While workation has been widely explored in relation to digital nomads
and remote professionals, limited attention has been given to hospitality students who complete
internships within similar hybrid work—leisure environments. This study examines how hospitality
students perceive such environments during their internship placements and how these perceptions
influence their satisfaction, stress levels, work—life balance, and professional motivation.

A quantitative cross-sectional survey was conducted among 112 undergraduate students
enrolled in Tourism and Hospitality Management programs. Data were collected using a structured
questionnaire measuring internship satisfaction, perceived work—life balance, stress, hedonic
perception of the environment, and professional motivation. Statistical analysis included descriptive
statistics, reliability testing, correlation analysis, and regression modeling.

The findings indicate that hedonic perception of the environment significantly predicts
internship satisfaction and is positively associated with professional motivation. Perceived work—life
balance demonstrates a negative relationship with stress levels, confirming its protective role in
intensive hospitality settings. Additionally, students completing internships in resort-based hotels
report higher professional motivation compared to those in urban properties.

The results suggest that hybrid hospitality environments function not only as operational
settings but also as emotionally and professionally formative spaces. For developing tourism
contexts, such as Kazakhstan, designing internship environments that balance experiential quality
with sustainable workload management may contribute to long-term workforce development in the
hospitality sector.

Keywords: hybrid hospitality, workation, internship satisfaction, hedonic perception, work—life
balance, hospitality students.

Introduction
Over the past decade, the global labor market has undergone profound transformation driven
by digitalization and the rapid development of communication technologies. Remote and flexible
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forms of employment have become increasingly normalized, allowing professionals to work
independently of a fixed office location. This shift has not only altered traditional work structures but
has also reshaped lifestyle patterns. As a result, hybrid models that combine professional
responsibilities with leisure experiences have gained popularity. One of the most prominent examples
of this transformation is the concept of workation—a format that integrates work and vacation within
a tourism setting.

At the same time, the hospitality industry has been adapting to these changes. Hotels and resorts
are increasingly offering hybrid service formats that combine accommodation with co-working
spaces, extended-stay options, and digital infrastructure designed for remote professionals. These
hybrid hospitality models reflect a broader shift toward experience-oriented and multifunctional
service environments that merge workspace, recreation, and lifestyle elements.

Although workation has been widely examined in the context of digital nomads and remote
employees, significantly less attention has been devoted to hospitality students undergoing
internships in tourism destinations. In many cases, these students live and work within resort or hotel
environments, where professional duties coexist with leisure-oriented surroundings. Such settings
create a naturally hybrid context that may influence students’ perceptions, emotional experiences,
and professional development. However, empirical research addressing this specific group remains
limited.

Despite the growing academic and industry interest in workation and hybrid hospitality formats,
the perception of these environments among future hospitality professionals remains underexplored.
In particular, there is a lack of understanding regarding how hospitality students experience hybrid
work—leisure contexts during their internships.

Two key issues emerge from this gap. First, it remains unclear how students perceive and
evaluate hybrid professional environments in which recreational and work-related elements coexist.
Second, there is insufficient evidence on whether such environments affect their internship
satisfaction, stress levels, work—life balance, and professional motivation.

Given that internships represent a critical stage in the formation of professional identity and
career orientation, exploring students’ experiences within hybrid hospitality settings is both
theoretically relevant and practically significant for educators and industry stakeholders.

The aim of this study is to examine how hospitality students perceive hybrid work-and-living
environments during their internship placements.

To achieve this aim, the study addresses the following objectives:

« to evaluate the level of internship satisfaction among hospitality students;

 to assess students’ perceived work—life balance during their internship period;

o to identify the hedonic dimension of environmental perception within hybrid hospitality

settings;

e to analyze the relationships between satisfaction, work—life balance, stress levels, and

hedonic perception.

Drawing on the theoretical foundations of hybrid hospitality models and hedonic motivation
theory, the study proposes the following hypotheses:

H1: Hedonic perception of the environment is positively associated with internship satisfaction.

H2: Perceived work-life balance is negatively associated with stress levels among student
interns.

H3: Internship experience in a resort-oriented environment positively influences students’
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professional motivation.

Literature review

The notion of workation has emerged at the intersection of remote employment and tourism
mobility. It reflects a broader shift in how individuals organize work and leisure in the digital era.
Rather than separating professional obligations from vacation time, workation represents a blended
model in which work is performed within a tourism environment. Early academic discussions frame
it as part of the “work from anywhere” paradigm, emphasizing spatial flexibility and technological
independence [1, 14].

Much of the existing scholarship focuses on digital nomads and mobile professionals who
intentionally combine travel with ongoing work responsibilities [2, 4, 5]. These individuals often seek
destinations that offer both reliable infrastructure and appealing lifestyle conditions. In this sense,
workation is not merely a practical solution for remote work but also a lifestyle choice shaped by
personal aspirations, autonomy, and experiential value [7, 11].

Recent studies further highlight that destinations increasingly compete for this segment by
developing smart infrastructure and strategic positioning [3, 6]. This indicates that workation is
evolving from an individual lifestyle practice into a structured tourism product. However, most of
these studies concentrate on independent professionals rather than students or early-career
participants in the hospitality sector.

The rise of workation has accelerated the transformation of traditional hospitality models.
Hotels are no longer limited to providing accommodation and leisure services; they increasingly
incorporate working environments into their service portfolio. Hybrid hospitality formats combine
elements of co-living, co-working, and extended-stay concepts to accommodate guests who require
both productivity and comfort [13, 18].

Extended-stay arrangements have become particularly relevant, as remote workers often remain
in one location for several weeks or even months [9, 21]. Resorts and urban hotels alike have adapted
by offering high-speed internet, dedicated workspaces, meeting facilities, and community-oriented
environments. This shift reflects a broader movement toward multifunctional hospitality spaces
designed to support diverse lifestyle patterns [20, 23].

Importantly, hybrid hospitality does not only involve physical infrastructure. It also entails
service redesign, new pricing models, and experience-oriented packages that blend professional and
recreational elements. As a result, hospitality providers are redefining their value propositions,
positioning themselves as facilitators of balanced work—leisure experiences rather than solely as
accommodation providers.

Understanding workation also requires attention to hedonic motivation and the broader
framework of the experience economy. From a hedonic perspective, individuals are not driven
exclusively by functional benefits such as workspace availability or cost efficiency. Instead,
emotional and sensory experiences play a central role in shaping perceptions and satisfaction [15].

In hospitality research, emotional value has been shown to significantly influence overall
service evaluation and behavioral intentions [15, 16]. The integration of leisure elements into working
environments may enhance positive affect, reduce monotony, and contribute to a sense of fulfillment.
Within hybrid hospitality contexts, the surrounding atmosphere, aesthetic qualities, and opportunities
for recreation can intensify the perceived attractiveness of the experience.

Therefore, hedonic perception can be understood as a key explanatory factor in why individuals
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choose workation formats. It extends beyond productivity considerations and incorporates emotional
well-being, enjoyment, and experiential enrichment. This dimension is particularly relevant when
examining how individuals evaluate hybrid work—living environments.

Despite the growing body of literature on workation and digital nomadism, several gaps remain.

First, most empirical studies focus on established remote professionals, whereas hospitality
students undertaking internships have received minimal attention. Yet these students also operate
within hybrid environments where work and leisure coexist, especially when internships take place
in resort settings.

Second, existing research is largely concentrated in European and East Asian contexts, with
comparatively fewer studies addressing developing tourism regions. This limits the generalizability
of current findings and underscores the need for context-specific analysis.

Third, while prior research explores motivation, destination choice, and infrastructure
requirements, limited attention has been given to how hybrid environments influence professional
identity formation, internship satisfaction, stress levels, and career motivation among future
hospitality professionals.

Addressing these gaps is essential for expanding theoretical understanding of hybrid hospitality
formats and for informing both educational institutions and industry stakeholders about the
implications of such environments for emerging professionals.

Methodology

Research Design

This study was conducted using a quantitative approach, as the primary objective was to
examine measurable relationships between several psychological and experiential variables. A cross-
sectional survey design was chosen, meaning that data were collected from respondents at one
specific point in time during their internship period.

The cross-sectional format was appropriate because the research focused on students’ current
perceptions of their internship environment rather than changes over time. Since internships represent
a relatively short but intensive stage of professional development, capturing students’ experiences
while they were actively involved in practical training allowed for more accurate and context-
sensitive responses.

The design followed a hypothesis-driven structure. The proposed relationships between hedonic
perception, internship satisfaction, work—life balance, stress, and professional motivation were tested
statistically.

Sample

The study targeted undergraduate students enrolled in Tourism and Hospitality Management
programs who were completing their mandatory internships. All participants were undertaking
practical training in hotel environments, including both city hotels and resort-based properties.

Such settings are particularly relevant to the concept of hybrid hospitality because students
simultaneously operate within a professional workspace and a leisure-oriented environment. Even
though they are not digital nomads in the classical sense, their daily experience reflects a similar
blending of work and lifestyle elements.

A convenience sampling strategy was used due to accessibility considerations. Students were
invited to participate voluntarily, and no financial incentives were provided. A total of 112 valid
responses were collected and included in the final analysis. This sample size is adequate for
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conducting reliability testing, correlation analysis, and regression modeling in social science research.

Participation was anonymous, and respondents were informed that their answers would be used
exclusively for academic purposes.

Research Instrument

Data were collected through a structured questionnaire developed specifically for this study,
drawing on previously validated scales in hospitality and organizational research.

All items were measured using a five-point Likert scale, where:

1 — Strongly disagree

2 — Disagree
3 — Neither agree nor disagree
4 — Agree

5 — Strongly agree

The questionnaire consisted of five thematic sections:

1. Internship Satisfaction

This section measured how positively students evaluated their internship experience. Items
addressed perceived learning value, support from supervisors, overall contentment, and alignment
between expectations and actual experience.

2. Work-Life Balance

This block assessed the extent to which students felt able to balance their work responsibilities
with rest and personal time. Statements reflected perceptions of workload, time management, and
opportunities for recovery.

3. Stress (Short Scale)

A brief set of items was used to measure perceived stress during the internship. The focus was
on emotional strain, fatigue, and pressure associated with daily responsibilities.

4. Hedonic Perception of the Environment

This section captured students’ emotional reactions to their internship setting. Items evaluated
whether the environment was perceived as enjoyable, aesthetically pleasing, inspiring, or emotionally
uplifting. This dimension reflects the experiential and affective component of hybrid hospitality
contexts.

5. Professional Motivation

The final block measured the degree to which the internship strengthened students’ intention to
continue working in the hospitality sector and enhanced their professional commitment.

Before full-scale distribution, the questionnaire was reviewed for clarity of wording and logical
structure to ensure comprehensibility.

Data Analysis

The collected data were processed using statistical software. The analysis proceeded in several
stages.

First, descriptive statistics were calculated to summarize the general characteristics of the
sample and to examine average scores for each construct. Means and standard deviations were used
to identify overall trends in responses.

Second, the internal consistency of each multi-item scale was evaluated using Cronbach’s
alpha. A coefficient of 0.70 or higher was considered acceptable, indicating satisfactory reliability.

Third, correlation analysis (Pearson’s correlation coefficient) was performed to explore the
strength and direction of relationships between the main variables. This step allowed for an initial
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examination of the proposed hypotheses.

Finally, regression analysis was conducted to test the predictive effects between variables. For
example, hedonic perception was examined as a predictor of internship satisfaction, while work—life
balance was analyzed in relation to stress levels.

To further strengthen construct validity, an exploratory factor analysis (EFA) could be applied
to confirm whether questionnaire items clustered according to the expected theoretical dimensions.

The selected methodological approach allowed for a systematic and statistically grounded
examination of how hospitality students perceive hybrid work—living environments during their
internships.

Results

Demographic Profile

A total of 112 students enrolled in Tourism and Hospitality Management programs participated
in the study. All respondents were undertaking mandatory internship placements in hotel enterprises
at the time of data collection. The demographic structure of the sample is presented in Table 1.

Table 1 — Demographic Characteristics of Respondents (N = 112)

Variable Category N %

Gender Female 68 60.7
Male 44 393

Internship Type Resort-based hotel 65 58.0
Urban hotel 47 42.0

The sample reflects the typical gender distribution observed in hospitality education programs,
where female students often represent the majority. Importantly, more than half of the respondents
completed their internships in resort-based hotels. This distribution is particularly relevant for
examining hybrid work—leisure environments, as resort settings inherently combine professional and
recreational spatial characteristics.

From an analytical perspective, this composition allows the study to explore perceptions of the
internship environment not only as a workplace but also as an experiential and emotionally embedded
space.

Descriptive Statistics
Means and standard deviations for all core variables are presented in Table 2.

Table 2 — Descriptive Statistics of Main Variables

Variable Mean (M) Standard Deviation (SD)
Internship Satisfaction 3.87 0.64
Work-Life Balance 3.41 0.71
Stress Level 3.02 0.76
Hedonic Perception 4.05 0.58
Professional Motivation 3.92 0.69

Several observations emerge from these results.
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First, hedonic perception of the environment (M = 4.05) demonstrates the highest mean score
among all variables. This suggests that students generally perceive their internship surroundings as
emotionally pleasant, aesthetically appealing, and experientially enriching. Such findings support the
assumption that hospitality environments, particularly resort-based settings, possess strong
experiential value.

Second, professional motivation (M = 3.92) and internship satisfaction (M = 3.87) both show
relatively high levels. These results indicate that internship experiences within hybrid hospitality
contexts do not diminish students’ professional orientation; rather, they may reinforce career
intentions.

In contrast, perceived work—life balance (M = 3.41) is evaluated at a moderate level. This
reflects a certain ambivalence: while the environment may be emotionally attractive, internship
responsibilities remain demanding.

The stress level (M = 3.02) falls within the moderate range of the scale. This suggests that
although internships involve workload and pressure typical of hospitality operations, stress levels are
not excessively high.

Standard deviations across variables range from 0.58 to 0.76, indicating reasonable
homogeneity within the sample and the absence of extreme dispersion in responses.

Reliability Analysis

Internal consistency of the measurement scales was assessed using Cronbach’s alpha. The
results are presented in Table 3.

Table 3 — Reliability Coefficients

Scale Cronbach’s Alpha
Internship Satisfaction 0.84
Work-Life Balance 0.79
Stress 0.81
Hedonic Perception 0.86
Professional Motivation 0.88

All alpha values exceed the recommended threshold of 0.70, indicating satisfactory internal
consistency. The highest reliability coefficient was observed for the professional motivation scale (a
= 0.88), suggesting strong coherence among its items.

Overall, the measurement instrument demonstrates acceptable psychometric properties and can
be considered reliable for further inferential analysis.

The obtained reliability coefficients are consistent with benchmarks reported in previous
studies, which further supports the robustness of the scales used. This level of internal consistency
indicates that the items within each construct are measuring the same underlying concept, thereby
enhancing the validity of the results. Consequently, the instrument provides a solid foundation for
subsequent statistical procedures, including correlation and regression analyses, aimed at examining
relationships between key variables.

Correlation Analysis
Pearson correlation analysis was conducted to examine relationships between the main
variables. The results are shown in Table 4.
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Table 4 — Correlation Matrix

Variable 1 2 3 4 5

1. Internship Satisfaction 1

2. Work—Life Balance 0.41%* 1

3. Stress -0.36%* 045855 | |

: ; stk o -

4. Hedonic Perception 0.62 0.38 009+ 1

5. Professional Motivation 0.57%%* 0.34%* E) 25 0.55%** | 1
*p <0.05
**p <0.01
**%p < 0.001

The strongest positive correlation was found between hedonic perception and internship
satisfaction (r = 0.62, p <0.001). This indicates that students who emotionally evaluate their
environment more positively also report higher levels of satisfaction with their internship experience.

Work-life balance demonstrates a significant negative relationship with stress (r = -0.48, p
<0.001), suggesting that students who perceive better balance experience lower stress levels.

Stress is negatively correlated with internship satisfaction (r = -0.36, p <0.01), indicating that
higher stress moderately reduces overall satisfaction.

Additionally, professional motivation is positively associated with both hedonic perception (r
= 0.55, p <0.001) and internship satisfaction (r = 0.57, p <0.001), highlighting the potential role of
emotional experience in shaping career-related intentions.

Hypothesis Testing

H1: Hedonic perception — Internship satisfaction

Regression analysis confirmed a statistically significant positive effect of hedonic perception
on internship satisfaction (f = 0.58, p <0.001, R = 0.38).

Table 5 — Regression Results (H1)
Predictor B t p
Hedonic Perception 0.58 8.21 <0.001

The model explains 38% of the variance in internship satisfaction, indicating a moderate-to-
strong effect size. Therefore, H1 is supported.

H2: Work—Life Balance — Stress

Work-life balance demonstrated a statistically significant negative effect on stress levels (B = -
0.45, p <0.001, R>=0.22).

Table 6 —

Regression Results (H2)
Predictor p t p
Work-Life Balance -0.45 -6.14 <0.001

The model explains 22% of the variance in stress. Thus, H2 is supported.
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H3: Resort environment — Professional motivation
Students who completed internships in resort-based hotels showed significantly higher
professional motivation (f = 0.29, p=0.018, R = 0.09).

Table 7 — Regression Results (H3)

Predictor B t p
Resort-based 0.29 241 0.018
internship

Although the explained variance is relatively modest, the effect is statistically significant.
Therefore, H3 is supported.

Overall Interpretation of Findings

The findings indicate that hybrid hospitality environments influence students on multiple levels.
Emotional evaluation of the environment plays a central role in shaping internship satisfaction and
professional motivation. At the same time, perceived work—life balance functions as a psychological
buffer, reducing stress during the internship period.

These results suggest that hybrid hospitality formats should not be understood solely as
structural or operational innovations. Rather, they represent emotionally and professionally
meaningful environments that contribute to the formation of future hospitality professionals.

Discussion

The findings of this study suggest that hybrid hospitality environments should be viewed not
merely as operational innovations, but as meaningful developmental spaces for future professionals.
While existing research on workation primarily focuses on digital nomads and remote employees,
this study shifts attention to hospitality students completing internships — a group that also operates
within hybrid work—leisure contexts.

One of the most important findings is the strong relationship between hedonic perception and
internship satisfaction. Students who described their environment as enjoyable, aesthetically pleasing,
and emotionally positive were significantly more satisfied with their internship experience. This
indicates that the emotional atmosphere of the workplace matters just as much as formal training
conditions. Internships are not experienced only as structured learning processes; they are lived
experiences shaped by surroundings, mood, and everyday impressions.

Importantly, the positive emotional appeal of resort-based environments does not appear to
distract students from their professional development. On the contrary, it is associated with higher
satisfaction and stronger professional motivation. This challenges the assumption that leisure-
oriented contexts might reduce seriousness or commitment. In this study, an attractive environment
seems to enhance engagement rather than weaken it.

The results also highlight the protective role of perceived work—life balance. Students who felt
they had some control over their time and opportunities for rest reported lower stress levels. This is
particularly relevant in hospitality, where long shifts and emotional labor are common. Even within
hybrid environments that appear enjoyable on the surface, workload pressure can undermine well-
being. The findings therefore suggest that emotional attractiveness alone is not sufficient; sustainable
internship design requires reasonable balance.

Another noteworthy outcome concerns the effect of resort-based internships on professional
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motivation. Although the statistical effect is moderate, it is meaningful. Students working in resort
settings demonstrated stronger intentions to continue in the hospitality sector. It is possible that
immersive environments allow them to see the industry in a more dynamic and inspiring way. Being
part of a full-service resort ecosystem may help students better understand career paths,
organizational complexity, and the experiential dimension of hospitality.

Overall, the results indicate that hybrid hospitality environments operate on multiple levels.
They shape satisfaction through emotional perception, influence stress through balance mechanisms,
and contribute to professional motivation through immersive experience. These dimensions are
interconnected and should be considered together rather than separately.

Practical Recommendations

Based on the findings, several practical implications can be outlined for higher education
institutions and hospitality enterprises in Kazakhstan.

For Universities

o Internship placements should be evaluated not only in terms of brand reputation or operational
scale, but also in terms of environmental quality and student experience.

e Structured reflection components (internship diaries, discussion seminars, mentoring
sessions) may help students process how the environment influences their professional
identity.

e Universities should monitor workload conditions during internships to ensure that learning
objectives are not overshadowed by excessive operational demands.

For Hospitality Enterprises

o Interns should be treated as potential long-term professionals rather than temporary labor
resources.

e Supportive supervision and structured feedback systems can significantly enhance internship
satisfaction.

e Resort-based properties may consider designing internship programs that allow students to
rotate across departments, helping them experience the full spectrum of hospitality operations.

For Tourism Development Policy

e In emerging tourism regions of Kazakhstan, internship programs can be integrated into
broader workforce sustainability strategies.

o Partnerships between universities and resort clusters should be institutionalized rather than
informal.

e Investments in hybrid hospitality infrastructure should consider not only market
competitiveness but also human capital development.

This study has certain limitations. The cross-sectional design captures perceptions at a single
point in time and does not allow for analysis of long-term motivational changes. The sample size,
while adequate for statistical analysis, represents a specific student population and limits
generalization.

Future research could adopt a longitudinal design to examine how professional motivation
evolves after graduation. Comparative studies across different regions or countries would also
strengthen contextual understanding. Additionally, qualitative methods such as interviews could
provide deeper insight into how students interpret their hybrid internship experiences.

Hybrid hospitality formats influence student interns not only structurally but emotionally and
professionally. Positive environmental perception enhances satisfaction and motivation, while
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perceived balance reduces stress. For a developing tourism industry such as Kazakhstan’s, these
findings underline the importance of designing internship environments that are both operationally
effective and psychologically supportive.

Hybrid hospitality should therefore be understood not only as a market response to remote work
trends, but also as a strategic platform for shaping the next generation of hospitality professionals.

Theoretical and Scientific Implications

This study contributes to the emerging body of literature on hybrid hospitality by extending the
concept of workation beyond digital nomads to student interns as a transitional professional group.
The findings suggest that hybrid hospitality environments function not only as operational systems
but also as socio-psychological spaces influencing identity formation and professional motivation.

The study proposes that environmental perception should be integrated as a mediating variable
in future models examining internship satisfaction and professional commitment. Rather than treating
hybrid hospitality solely as a market-driven innovation, it should be conceptualized as an experiential
learning ecosystem.

Furthermore, the results indicate the need for a more nuanced theoretical framework that
combines hospitality management theory with educational psychology and organizational behavior
perspectives. This interdisciplinary approach may better explain how structural workplace
characteristics translate into emotional and motivational outcomes.

Conclusion

This study set out to examine how hospitality students perceive hybrid work—living
environments during their internship placements. The findings demonstrate that internships
conducted within hybrid hospitality contexts are experienced not only as professional training but
also as emotionally embedded environments that shape students’ satisfaction, stress levels, and career
motivation.

The results show that hedonic perception plays a central role in shaping internship satisfaction.
When students experience their surroundings as pleasant, inspiring, and aesthetically attractive, they
are more likely to evaluate their internship positively. At the same time, perceived work—life balance
functions as an important stabilizing factor, helping to reduce stress in an industry known for its
operational intensity. Resort-based placements, although not the sole determinant, appear to
strengthen professional motivation and reinforce students’ intention to remain in the hospitality
sector.

Taken together, these findings suggest that hybrid hospitality environments should not be
understood solely through the lens of infrastructure or service innovation. They represent experiential
ecosystems where professional development unfolds within a broader emotional and spatial context.
For students at an early stage of their careers, such environments can significantly influence how they
perceive the industry and their future within it.

For Kazakhstan’s evolving tourism landscape, the implications are particularly relevant. As the
country continues to invest in resort development and modern hospitality infrastructure, attention to
the quality of internship environments becomes strategically important. Creating settings that
combine operational structure with supportive and engaging surroundings may contribute to long-
term workforce sustainability.

While the study is limited by its cross-sectional design and specific sample, it provides an
empirical foundation for further exploration of hybrid hospitality formats in educational and
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professional contexts. Future research may deepen this perspective by examining long-term career
trajectories, regional differences, and qualitative dimensions of student experience.

In essence, hybrid hospitality formats are not only a response to global work trends but also a
meaningful platform for shaping the next generation of hospitality professionals.
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. PAXUMOBA'™®, A. IIIOKIIAPOB? I'. AIIIHPBEK? A. BACXO/KAEBA*

'M. Oye3oB ateiHnarel OHTYCTIK Ka3akcran yHUBEpCUTETI

(Kazakcran, llIeiMkenT), e-mail: dilbarakbarovna@mail.ru

ZXanbIKapajiblK TYPH3M JKoHe MeHMaHI0CThIK yHUBepcuTeTi, (Kasakcran, Typkicran)

THBEPHITI KOHAKXAHIBIIIBIK ®OPMATBI: CTYJEHT-IIPAKTUKAHTTAP/BIH
WORKATION OPTACBIH KABBI/I/TAYBIH TAJI/IAY

Anoamna. CoHebl dcolnoapsl cubpuomi eqoex yieinepiniy Kenei mypuzm maxicipubecine oe,
KOHAKIICAUIBLILIK CAACLIHOA&bL Kbl3Mem Kopcemy gopmamvina 0a eneyni oe3eepicmep aKenoi.
Workation Kyouinvicol kebine yugpavik Keunenoiiep MeH KaublKmaH HCYMulC iCetmin Mamanoap
KOHMeKCMiHOe 3epmmeceHiMeHt, 0CbIHOAl cUOPUOMI «HCYMbLC—OEeMANbICy» OPMACbIHOA OHOIPICMIK
maoicipubeden omemin KOHAKICAUTBLILIK MAMAHObIZbL CIYOeHMMEPIHIY Madxcipubeci dcemxinixmi
Oeneetioe Kapacmuipvlimazan. byn zepmmey cmydenmmepdiy npakmuxa Oapulcbinoa cubpuomi
opmaza 0ezeH KO3KAPACHIH JHCIHe OHblY KAHAKAMMAHY OeHeeline, Kyu3eniciHe, HCYMblc NeH dHceKe
oMip apacvlHOasbl mene-meHOIKKe, COHOAU-AK KaciOu YadiciHe Kaaiail acep ememinin manoay2a
bazvimmanga.

3epmmey ascvinoa «Typuzmy owcone «Melpamxana ici meH KOHakyu OusHeciy Oinim Oepy
bazoapramanapvinoa okumuln 112 6axanagp cmyoenm apacvlH0a CaHObIK CAYAIHAMA HCYPIi3in0i.
Jepexmep KYpulibiMOanzan cayaiHama apKblibl HCUHAILIN, Madicipubece KAHAZammary, HCymblc—
JiceKke omip Oanaucwl, Kyuzenic OeHeeul, OpmManvly 2e0OHUKANLIK KAOLLIOAHYbl JHCoHe Kaciou
momueayus. kepcemkiwmepi oenuienoi. Manivemmepee cunammamanvlk CMamucmuKd, CeHiMOIliK
manoaywl, KOPPEIAYUsLIbIK HCIHE PecpecCUsIbLK MAal0ay KOAOAHbLIObL.

Homuoicenep xopcemxenoeti, opmanbsl s#ca2blMObl api mapmuimMobl 0en Kadwvlioay maxcipubeze
KaHasammawuyea eneyii acep emeoi Jicane Kaciou MOmusayusimer oy Oauianvicma. An Jcymulc nem
JceKe emip apacviHoasbl mene-meHOIKMi ce3iHy Kyu3enic 0eHeeliniy momeHoeyine bIKnal emeoi.
Convimen Kamap Kypopmmuik KOHaKyiiepoe maxcipubeden omxen cmyoeHmmepOoiH KaCiou bIHmMacol
KaNanvlK KOHAKyiiepoe omrKeHoepee Kapazanoa Heoapvl eKeHi AHbIKMAIObL.

JKannvl aneanoa, 2ubpuomi KOHAKHCAIBLILIK OPMACHL MEK HCYMbIC OPHBL aHA eMec, O0IaUaK
MAMAHOAPObIY KICIOU HCIHE IMOYUSTILIK, KATLINMACYbIHA bIKNAT ememiH Keyicmix peminoe Kopineoi.
Kazakcman cusxmol Oamein keie dxcamxan mypucmix Oa2eimmap yuin madicipube opmacbibiH
Canacell, IMOYUOHANOLIK MAPMBIMOBLIbIRbIH  JHCIHE eHOEK JHCYKMeMeCiHiy meHeepiMOiniein
KamMmamacwlz emy canadagvl KaOpavlk mypakmuliblKmbl Hbl2alimy2a MyMKIHOIK Oepeoi.

Kinm co30ep: cubpuomi Kouaxdcainvlivlk, workation, madcipubece Kanazammawy,
2€00HUKATILIK KAOBLLOAY, HCYMbLC—IHCEKe OMIP OANAHCHI, KOHAKIHCAUNBLIbIK CIYOeHmMMmepi.

A. PAXHMOBA™, A. IIIOKIIAPOB? I'. AILIIHPBEK? A. BACXO/KAEBA*
'FOxxHO0-Ka3axcrancknii yauepcuteT umeHn M. Ayas3oBa

(Kazaxcran, lllpimMkenT), e-mail: dilbarakbarovna@mail.ru

*MexayHapoIHbI YHUBEPCUTET TypU3Ma U rocrenpuumMctia, (Kazaxcran, Typkecran)

T'HBPU/[HBIE ®OPMATBI TOCTEIIPHUMCTBA: AHAJIU3 BOCIIPHATHA
WORKATION CPE/IH CTY/IEHTOB-IIPAKTUKAHTOB

Annomayua. Axmuenoe pacnpocmpanenue SUOPUOHBIX POPM 3AHAMOCMU CYUECNEEHHO
NOBIUANO KAK HA pa3sumue mypusma, maxk u Ha mpauc@opmayuio cepsucHvix mooenell 8 cgepe
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eocmenpuumcmea. Xoms ¢penomen workation wupoko usyyaemcsi 6 Kowmexkcme YuQposwix
KOYEBHUKO8 U YOANEHHbIX COMPYOHUKOG, ONbIM CMYOEHMOB-NPAKMUKAHMO8, DAOOMAarwux 6
AHANO2UYHOU 2UOPUOHOU cpede «Paboma—omovlxy, OCMAemcs: HeOOCMAMOYHO UCCIe008AHHBIM.
Llenv Oanmoti pabomvl — NPOAHAIUUPOBAMb, KAK Ccmyoenmvl Hanpasienus «Typusm u
20CMENPUUMCMB0» BOCAPUHUMAIOM SUOPUOHYIO Cped)y 80 8peMs NPOXOHCOEHUS. NPAKMUKU U KAKUM
006paA30M MO BOCHPUAMUE OMPANHCACMCS HA UX YOOBIEMBOPEHHOCMU, YPOBHE CMpeccd, OuyujeHul
bananca mexicoy pabomotl u TUYHOU HCUZHBIO, d MAKIHCE NPOPECCUOHATLHOU MOMUBAYULL.

Omnupuueckoe ucciedosanue 6vl10 npogedeno cpeou 112 cmyodenmos 6axanaspuama c
UCNONL308AHUEM KOTUYECMBEHHO20 onpocd. B anxeme oyenusanuco yoosremeopénnocme
NPAKmuKol, OananHc «pabdoma—oiCu3Hb», YPOBEHb CMpeccd, 2e0OHUYECKOe B0CHpusimue cpeovl U
npogeccuonanvras momusayus. Ob6pabomka OAHHBIX GKIIOYALA ONUCAMENLHYIO CMAMUCMUKY,
NPOBePKY HAOEHCHOCIU WKAT, KOPPETAYUOHHDIL U PecPeCcCUOHHBIU AHAUS.

Pe3zynomamuor noxazanu, umo no3umuernoe IMOYUOHATbHOE BOCHPUAMUE CPEObl CYUIeCNBEHHO
nogvlulaem y0081emeopPEHHOCb NPAKMUKOU U C88A3aHO ¢ DoJee BblCOKOU NpOoghecCUOHAbHOU
momueayueu. Ouyujenue 6aianca mexcoy pabomou u IUYHOU HCUZHbIO CHUNCAEN YPOBEHb CmMpeccd.
Kpome moeo, cmyodenmot, npoxoousuiue npakmuxy 6 KypopmHulx Omesx, 0eMOHCmpupyom boiee
BbIPAINCEHHYIO NPOPECCUOHATLHYIO OPUEHMAYUIO NO CPABHEHUIO C MmeMU, KMo CHANCUPOBAICS 8
20POOCKUX 20CMUHUYAX.

Takum obpazom, eubpuonvie opmamovl 20CMENPUUMCMEA BbICIYNAION He MOAbKO KAK
OP2aHU3AYUOHHASL UHHOBAYUS, HO U KAK NPOCMPAHCMEO NPOGECCUOHANLHO2O U IMOYUOHATLHOO
cmanosnenus 6yoywux cneyuanucmos. [na Kasaxcmana, 20e mypucmckas ompaciv aKmMueHO
pazeugaemcs, GopmMuposaHue KauyecmeeHHOU U COANAHCUPOBAHHOU Cpedbl NPAKMUKU MOdNCem
CMambo 8ANCHLIM PaAKMOPOM YCMOUUUBO20 KAOPOBO2O PA3BUMUSL CEKMOPA.

Kntouesvie cnosa: cubpuonoe 2ocmenpuumcmeo, workation,  y0061emeopEéHHOCHIb
NPAKMUKo, 2e00HU4ecKoe ocnpusmue, OaiIanc «paboma—oiCu3Hb», CmyOeHmovl 20CMenpuUMcmad.

114



